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1990 ERH S DL FEZFET, HARORB AR IIZEIL L TE 72, T
HEH % BE)\%A(/IN)?IH( FELAERE R, NSRRI EE A & FNE
)ﬂ e lA O RE L, kB AFHo—uE 8, TR E ot

N i) E‘Zn%*i@%‘ﬁ v FLTCAIEED BILEIKERT 65 E T
«%MGI%J:H’OA@_ J:cofuxéo

C O NMEBRIIH O 720 1% HEREICE) Mk, TR 13 41280 S %
2T ERABRR (B 1 EAM 5 EICIER 292 TAE D Y
Y — 7 BEDER 16 41289 328 JT AW % B (— k) & 4rf 4
FITIEH 280 T AL 5 T b, G B DT ERLRL T Y ¥ Wb Wil 2
T ABEBEIIE L 2008 % ko S iR < AHER AM OMER
RWMBZAITHRROE LFEICL 2, B85 (LR 65N Tw5E, Ly
L. BRI L. ABBASGPHEEL, AMomHeHE->T. &
BRI OREE 2o T2 ML H D, 29 LFROITRKOME
. AHEBIEICBT ABRBOBEE o Tnwh,

KisLld, 29 LSO H o T F—AMFYT - 74 —
v X5 v K (Queensland Government) 231 2 57 51 H (Work-
force Plan) 1IZiEH T3, 74— X5 Y FINORAHEFIED HALFEL

(1) AR (405 4RHE) [3. 28 H oKL ]
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A=ALTVT 74— X7 Y FMAIRMNC BT 2 5@ 75~ A (i)

I RHBEICET L TW525, Toffguks LCHBRmEZREL. &
169 B REICIR U7o 88 BIR & AMHEIREIG ICHUD LA TV A9 56 Th
5o BERETIILTLORIBL IETEZ VA, TOWMYHMALL, Zh
PO DRHEDO ANMHERIMPLELZ O, FH2Y) 2HLIETES
LEZTW5,

Hifi & 72 2 AR TSI IEH O E o TnWb 74— X5 v M
ABREZFRM L. B CHm ) oh REIEHE & A OFH . Z LT
F1 O R A2 4R L 2 SER R oS 2 A L. 24— X5 ¥ B
BT A5EIETMOBE N & HARNORIEZEZLE L THiD { < D 72w,

2. VA4 —2XZY NHAREBMOT7O7 1 -

1) 74 —>XF > NHOEXRIER

7A=Y AFy FMIEA—=ZA b7 ) 7HIR 6 MNOPCHAEA 2 FHITK
X, ALE# 532 HT3HHICZVILHTOMTH 5 MRz T
AR T, MATROALONRZ VT — )V Fa— 2 bR, BOGCEIEA LY
7Y ARAFIHARTH L AL NT WS,

IA—=V X7y FHOTTEHEIZ. =X M7V 7HEIFE LN & F T <
AFYVZAEETHY, VEEIEHZ LES>TWE, 4 XY AETMNEMD
EHICEDSWTHEMT 58 (Governor) HETEDHME LTHEDH
% - (BRSSO ), BB KRR OMdaG, EHEOKR, Bk
ERATIN MOBIGICHEEMEDLZ Z L id %, MEHP EEN R ) —
T—Tdhbo 74—V A7 FINE—kHIT, 2EEORENEMHLE 25
DR =T 5o 2015 FELFEIEF — A b5V 795 (Queensland
Labor : Australian Labor Party Queensland Branch) ® 7 F+ A2 % ¥ 7 -
»87 ¥ = (Annastacia Palaszczuk) 2YEZBH TV 5,

2) 714 =252 RHAHEPIDEREF]
74— X5y FMALEERF (Public Sector) (213 H% Kk 72 Tk H A58)

(2) 202246 H30 Ho A=A MF V) TH#ER. B, AOPKILVDOIET R
=% E T A=z — TR = VAN (K85 HAN). 2 AV
RV raMETsE7 Y TH (661 HA) ThHab,
https://www.abs.gov.au/statistics/people/population/national-state-and-territ
ory-population/latest-release
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BAZRERE R B 1)

1 4—2X72 MHALER ERBERR

Queensland state empoloyment (state and local government)

Queensland Public Sector
(OA =X Z> RMREERPT)

Local Government

Queensland Public Service (QPS)

Created by legislation

GA=VASV EMARY—ER)

Public Service Act 2008 does NOT apply/

Departments and public
service Offices in Schedule 1
of Public Service Act 2008
(RHEY—ERFERIER 1 BRO
REREE)

Automatically covered by ALL of
the Public Service Act 2008 and
directives issued under that act

Declared Public Service Officesin Industrial Relation Act 1999 (QLd) applies

Schedule 1 of Public Service Regulation
2008

(RS —ERENBSIBRENS
[FHH—ERRAFIR 1 BHOHE)

Certain Public Service Act 2008 provisions
and/or directives can be applied to staff

engaged under other employing legislation
through the Public Service Regulation 2008

Government Owned Corporations.
(BURPEEN)

Established as a body corporate
under an act or the Corporations Act

Public Service Act 2008 does NOT
apply / Fair Work Act 2009 applies

Statutory Authorities (other than
declared Public Service Offices)
GEREHES)

Created by legislation, with separate
governing structure and Board.

Public Service Act 2008 does NOT apply

/industrial Relations Act 1999 (Qld)
applies

{4 : Public Service Commission (QId), Submission to the Senate Education, Em-
ployment and Workplace Relations Committee Inquiry: The conditions of employ-
ment of state public sector employees and the adequacy of protection of their rights
at work as compared with other employees DR & #}

WA — Y A 2008 DI ICHIZE 1 (Schedule 1) & LT 28 @ Public Service
Office L ZDENV AT v 7ENTWVE, KHY—EARZHRZHZDIHLD1DOT
H%o

WTED, M1y, CORHERIZEMTH S, HEAO—RRAT R
DI ENT 4 =2 X5 v FAIEY —E X (Queensland Public Serv-
ice : QPS) 1. A —¥ A (Public Service Act 2008) (Z#2D W TR
HENBBMETH LY, 72720, BRESCHEM, EiixE% L 0f—
WRE B SNTBY, 24— X Ty FALY— VY 20l IE, At
WM RO BB SRR & BRE 2RI L2 2022 4 3 H ot
AT AP Tl C B OM 51% TH B s

T2, At —v2of T, FEUATHE O REIZ A — v R gD

(3) Public Service Act 2008 Part 2 Division 1 4 5 4%
(4) B, 74— X7 FHREBOME® 5 Bkt Ry — 2 Tld %
CPRMER ISR T 2 8HBEb W5,
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A=ALTVT 74— X7 Y FMAIRMNC BT 2 5@ 75~ A (i)

EHHASNEDITTIE R, KA —CADMNOFERERAERE X
OFHO T TEHAIN TS, 29 LAMNAIIRMNTORERERIOR
MEXIX, 2018 AED L ¥ o —#tissE (A fair and responsive public service
for al) BV THRMEME LTIRIBER T2, Bz, 74— X
7 v FINREE D 9 EoME (TRMEHPEY — 2 2iTE) &, Akt —v
APETIE % <L ke - PR H &1 (Hospitals and Health Boards Act
2011) WCHEDSWTREAEN TS, /20 MV OBR A - 2
BICEDOVTEHEN TV S, BEEIHEMPREER A Y v 71Xk
WX BEHATIE R, EHEROBEWIZE > T, BE+5BI0BH205
NEHER) LS TEAR PR ANEEITOH Y B Z T 72072 AFRE)
DREEIZR->TWS Y,

RRERIPEMEE o T A —E 2FIb b b D& LT, 2022
FEITIE A M P (Public Sector Act 2022) 25#llE &4, 202343 H 1
HPOEBINTWD, ERIfEW, At —Y AZH% (Public Serv-
ice Commission) 13 2AIEEMZEE 4% (Public Sector Commission) (244 Fk
EBHEINTze H L WALERMEEIL, KRBT 5 JEH O AR A
Bl Wi L SRRME R E OB L T 585, HH. EHF
. EREE, B L ERo 7o ) 2 A% (public service enti-
ties) 721 T2 < AFLERM O & HHLKL (public sector entities) " 1< % 5 H
T5720, K —CREL DL VL OMEEZNRE L Tnh,

(3) EBFIRIEE SR
74— X7 FHAKEMTEHCMBOMEL, [7 4 - X5V F
MM O E 71 7 1 — )b (Queensland public sector workforce
profile)] TRAEEINTWVWE, 74—V XF5 v FA#EF—E X (QPS) 72

(5) 20089 HICTFAZ V7 - 285 ¥ = F{HIA' [ A fair and responsive pub-
lic service for all] &> TABRBIEO L 2 — 23 L, T o
FEAY 2018 4F 12 A, St 2% 2019 4E 5 A ST w5, ML skEA
3, EER#ELONR—%— - 7Y v U< (Peter Bridgeman) KTH 5%,

(6) Queensland Government (December 2018), pp.15-16.

(7) AWM OFMHE L 1 AT LEEOBYO 720 SHIC DN Tk
SOENEEE. MR BES. % BUA SEBI. 2otiodiEkTh b,
MANDHT; AL FAR S, B, BRE2 G2 0RRAEY -2k
LRLTH b,
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X2 EFIRIOEE X 3 E—#RE C EIEEERE DEE

Frontline (including
Rest of sector key frontline roles)
(ZAth) and frontline support roles

Health sector NSt
26% (B—RRUEE—R)
(BEEFRAREEERPT) 91.59%

41%

Education sector*
HEEBP)

33%

Corporate roles
(BEEEE)
8.41%

*Education sector includes TAFE Queensland

2+ X 3 @i : Public Service Commission (March 2022), p.5

FTHR N AEEMEROBELTIR L LTEBY, BAEARSINTVS
WL 2022 4E 3 H SRR CTH 20 B2 TT V8 4 2RSS 7z
A# (Full Time Equivalent: FTE) TREN TS,

2R Y, AILEMTH CMEOHF T, &b OIFRFFIRET
T 41%. DWTHFEEHMD 33% Th 5o RBERETRM L EE M O
Bid, ERICESEY - AZ2RMT 2 BG4 E—HIKE (Frontline)
EE—MIRE E Y R— b3 5 HE (Frontline support : LT, HE55 —Hik
HEild) Ths,

IA—=Y AT FMOFE—H - #HE—FRF L, K3 DX IAILERM
BEH D 9159% % (5O T b, H—MREIIZERM. FHEM, B, $
SBRE. HBH. MiHE. BE. WL MBS, RESISE. BEM
AL, BEEERRBE, - AT —h —, BEE—RE S IR, BT
HEE, a—- vt ry—lE, BOKE., B¥ROEHE, ACHEEA
B EMECHEWEoRER, MEHELZ EASESA TV, F—

(8) 202344 H 5 HR xR

(9) Professor Peter Coaldrake (8 September 2018) T. J/f#jJj% FTE #5iC
M35 EHIEESINT2S FTELRLTR—ENTwd (B 1 BLU2),

(10) Queensland Government (March 2022), p.8

98-75



A=ALTVT 74— X7 Y FMAIRMNC BT 2 5@ 75~ A (i)

4 ERAZA TRICAHEEE

81.61%
14.77%
2.90% 0.72%
Permanent Temporary Casual Contract
(EHRDEHDEVER) (—B5ER) (FRBsER) (BHAZZER)

i : Public Service Commission (March 2022), p.12

X5 A4 7B0OMFRIKREE S

70%

60%

50%

40%

30%

20%
10%

0%
Permanent Temporary Casual Contract
(FoEsEVER) (—FER) (RESER)  (BHRNER)
W zex W =neess Wl 2ot

il : Public Service Commission (March 2022), p.12
RS A THNCEEBM DO ERIAT100% & o> T b

- MR B DAL 841% DMk R, HHLERICHED LKA TH Y .
AMEB, REPEA. TSR, RMOEBEZ1T> TV b,

(4) ERZA 7RI EHEK

BH S A 7L, M4 0@y, EHOED DR \IEH RO
81.61%. —W¢JE M (temporary) 2% 14.77%. il (casual) 2% 2.90%.
LR (contract) 230.72% & 7% 5> TWwhb, M5IXEM Y A T2 ED
HMOWMBE DN L 2R LD DTH L, — e <2 B 3 2R R
MR EE ML . HREMEZOMEBMAZL L hoTWDEA, Th
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X6 FinPEERMESH

35000.00

30000.00

25000.00

20000.00

15000.00

10000.00

5000.00

0.00

19and 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64  65and
less Over

® Woman ™ Man ™ Non-binary

Hi# : Public Service Commission (March 2022) ,p.15,'Number of FTE by age dis-
tribution and gender’ X ¥ fER%

EHRTE D% HY LB (Senior Executive Service: SES & it §)
LI AL (Chief Executive : CE &89 SN E OFBKE & L FH;
BNy 7)) EZhoThHb,
B, —REH - EEREH IOV, 2ERICREETEE (CE) 28
R L. OO 2 IEBUE T E A~ Oz Kl % 2 &
2o Twa MY,

(5) EFiEmHERL
FRAERIC OV TIE, @R O TR DT 4444 7, LVEIZ 44.29 %,

(11) Queensland Government (December 2018), p.21
B, —IFEHDEREHRSEHOED DR VEHIEY) Tld v —RE -
[ 72 22 IR 2 B DOTEH T 555 HREH Mo ERERE LT
L BREEZTOSNT. ZOnb ) ICHEAEIR (casual load £\ 9)) &
NTwb, RETIE 5% FRERRAHEINTHDED, 74—V ATV N A
e —C2RWBRITT7T 7 —FICLD 23%EH & 2> Tn b,
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A=ALTVT 74— X7 Y FMAIRMNC BT 2 5@ 75~ A (i)

BT 4485 7%, / N4 F ) —12 3439 K Th bo sl O R 5 A 1E
6 DY THb, 60 LB IZEMEDK 14%, 40 L) 11349 61%
THhh., WL B TH %,

7A=Y X7 Y FHORILY — R, 2 L TH L RIEEFEICB W
ThH, AHBHOEFEBRBKII R <L 55 LI HEAITIEo &S BRT 5 2
EHFFIEN TV RED, BREZHET LB, FEXLAD OMAIZ K
IS (FECRFBRE) [RBT22810hoT05 Y,

(6) Z#ktE (diversity) - @#EH (inclusion)

7A=Y ATy NG it EHARSEEINERTHREMN T 5N
TEVY, HEoLhe N4 2 BB TLALEBMTHLZ EHHIFL,
2015 4EH 513 5 AE M OMRBEEH I & 2T T Wb, BUEIX [7 44—V AT~
FACIEERM WiE & ZaME  BkI% 2021—2025 (Queensland Public Sector
Inclusion and diversity Strategy 2021-2025) ] 28FE i & Tw5b, HEHET
. BESVE - 7RY V2RO L RGN EE - JERGEE M E (A
WSS 2 VI AECTEBEUNOFFELZHEHT2KE) - LKHErsw4 s
V=T LTHIREINT WD, 54 EORMSEI T3 LGBTIQ +D A4
bR L >TW D,

[74 =X FHAKRMOBE 707 4 —] Tk, BESVED
JEH 2% 2022 4E 0 HEEE 8% 12xf LT 331%. 7HRY Y= UM L AfGEH
ST B 3% 120 LT 248%. FEFEERRE L & 12 oW Tl B O
LR DS, IMAERDSHEAORKE X 400%. HECTHEEMU/NOSIEZMHEH
THOMEIL684% FEFEL TWDL I ENRAKRIN TS, THEEHR (Se-
nior Officer /Senior Executive and Chief Executive) (22Tl 2022 4
O HEAE 50% 128 LT 5121% TdH D\ 2021 FFICIFHEEZ B Z TV 5,

B RO G 25505 (558t AO1 205 SES ~N[iF T K
HoTWL) IWRLEDDBRT ThHb, 74— AT ¥ FHERFRE O

(12) Public Service Act 2008 T & Part 4 Termination, suspension and related
matters 136Voluntary retirement (2. Public Sector Act 2022 T Division 4
Resignation or retirement ,164 Voluntary retirement (2B ED D 5o

(13) Public Service Act 2008 Ti& Chapter 2 Equality of employment opportuni-
ty « Public Sector Act 2022 T & Chapter 2 Equity, diversity, respect and
inclusion IZHLEDE N TV 5,

98-78



BAZRERE R B 1)
K7 #wE5EERBOENSH (202256 A)

100%

M.

60%

40%

20% [

0%

=]

AO1* | A02* | A03* A04* A05* | A06* A07* A08* SO* SES*

plus
W/ \AF1)—| 000% | 0.17% | 0.12% | 0.40% | 0.39% | 0.09% | 0.25% | 0.18% | 0.18% | 0.15%
[keg3 24.26% | 67.73% | 71.20% | 74.42% | 72.91% | 72.68% | 65.24% | 68.92% | 60.15% | 41.99%
WE% 75.74% | 32.10% | 28.68% | 25.19% | 26.70% | 27.23% | 34.52% | 30.90% | 39.67% | 57.86%

*equivalent

i : Queensland Government, Queensland public sector Gender pay equity dash-
board 2022 X 9
https://www.qld.gov.au/__data/assets/pdf_file/0014/313700/Queensland-public-sect
or-Gender-pay-equity-dashboard-2022.pdf

7% (2022 413 69.28%) I LMETH Y, EAETIILHEEHE D ML T
WA, ERRAEFIR (SES) LARLVTIEKAE LTHAEIZEE > Tw
5o MloHEETIE, RERD 21 %KD bictkid 4 ATH Y, il
HE 2409 LA v e g s hTw s M,

7 DR B B G ERB OREM R ERIZE L @) TH 5,

8% WIS ARG OB LK EE R L TV D, BT
DREGAEE A, 30 LRIZBEORG AL =Y, 45 M IR s &
BUORGEIZEL VMR 1IEEL Z>Twd, 2D L) L5 AEDR
HIZOWTIFFICHA E N TV R WA, AR OAEEENEELTWD D
DEHERME NS,

(7) HEREHE
74 = A5 v FINAIEM i, 77— F (Modern Award) & #%GE
#5E (certified agreement) (ZHEDSWTHRENED SN TWE, 7T —F
X & R B WAE - FEE ORISR EZ ED/-bDTH Y, w5

(14) Professor Peter Coaldrake (28 June 2022), p.86o [F#i5dE Tld. —HEH
8= b7 A4 ZERICBT 2 LEIEIERNICE N E BB INTn 5,
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A=ALTVT 74— X7 Y FMAIRMNC BT 2 5@ 75~ A (i)

1 WBEROFRIKKRER
iR [ RERNER (—HFHEEOR)
€09
AOL #HY | By
WA E. B SRSy 7, WRA - S Iv FRY v T 2
AO2HY | A=V XT3V FANVREE RS v 7, FHilhF, —HofEH - Hbh
:t':’ir‘é?x 77 7;(' t\‘o
MG OES A5 v 7, HEME, LS, —HMouE, &
AO3 MY | FRBE N, FHEMF, —MOBEFEEN, —HOMBHEEE X5 v
7. oAl
HE MG, GHEBT. LA, SEME. —MofaE -

R e P
ros g | PO AR, FHRE, — OG- WHKE, TAFE %05
MR OBRER 5 v 7. BT, i, 2o
B B N S ok I 2 s Y
o6 s | O WK, TR, REARYPICHE, BRI

AT Y v 7, BEE, REM, % 2o
AO7 HY | IR - IEARER, #E. BHE. HE 2ot
FRRA RN, a9y > b - R - BOEE WUR - RGN,

AOSHIS | by ke - oL, S - (RARHE - 67 &
oy | B B AW - MABI, KRN, SRR, B
2597 . R, RS, 2ol
OB (SES). SMEER Y v 7 EGLERA Y v 7. Ko
SES #14 HEOFREPEULFRE WKEEI VY U N/ A=V x—/T

Tar—%— RERE/AIAERE 3LALO LRERE, 20
il

Hi#t : Public Service Commission (March 2019), p.8
Table 5 Number of FTE by annual earnings and gender, based on AO equivalent

(as if working full-time) with selected occupations as examples

T & RIRAR G L OV, BB L GETF M. S7ERERE, PRI,
B’ BB, MEZOMITONWT, FHE BFLREFHEPED LN TV
b0 74— X7 Y FHTIX. J71ERHREE (Industrial Relation Act 2016,
Chapter 2, Part 3) (Z2WT, MHEBUF & NN EIA RO JE ARk (5
KE4E, REEFEEEE, 7Ly 2 2% 4 a8, RIR, BESH, BE - &
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8RR R AR S S

15%
12.31% 12239 12.63% 12.32%

10%

5%

0%

5%

-8.03%

-8.91%
<20 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65+

-10%

i : Queensland Government, Queensland public sector Gender pay equity dash-
board 2022 X »
https://www.qld.gov.au/__data/assets/pdf_file/0014/313700/Queensland-public-sect
or-Gender-pay-equity-dashboard-2022.pdf

FANBREOEMRE) 28D (74— X5 Y FEMMEHE (Queens-
land Employment Standards:QES) ] 2% 1), 77— FOWEH I il
BLTw5,

77— NIV CTH 2 7 BIRZEE 2 (Queensland Industrial Re-
lations Commission) " 12 & - THE S, LEIZIE U TEBIERMZ S5h
5o FHBBRERRIE, T FORELIHZ), TI—-FORNRERD
LEADPNFICHE L. CONBEHFHBREICHERL Tn 5 2 L 2R
TLUENRD D, % L O— K H 1 General Employees (Queensland
Government Departments) and other Employees Award - State 2015.
LB % (SO KU SES) 1 Queensland Public Service Officers and

(15) J7fBfREE &S, J7M B4R (Industrial Relations Act 2011) (2L %
BT LMD TH L. BUIEOZRHIZ I AT, FHBHREZEREY
4= XF vy FMIBEHFTE (President, Industrial Court of Queensland)
AL LT 5%, https//www.qirc.qld.gov.au/about-us .
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A=ALTVT 74— X7 Y FMAIRMNC BT 2 5@ 75~ A (i)

Other Employees Award - State 2015 DX 5 & %o T A,

A BEoEME LB L oM oS EE G5 - TN - 2%
Wi 7 & OB S LR, s, HHERERICET 22 E) 2
BMLC, i ciiEnimecd . SHEREESRICX > THERES
N72bDTHb, 77— FEYBIGITHAL L 7250508 ) AEhTh
D 77— FEFIET LG XM EEET 5 EGER & 3@ 3 4
IR W T S, TR H 7z o TEIFER W (good faith
bargaining) " 25 Y FH KB T SN T 5B, AEMICEIKL LD
BRI E DD B A5 BHE D% L DRk H L State Government Entities
Certified Agreement 2019 DX R L% o> THEY, REmEaHEHE GFHBRE
%) okhb ZORFEREICHEL TREShTwa 1,

77— FRBIE B HEHERADOM 4 OB 5 ORI, B
BAMEIC X > TRE D, 74—V AT ¥ FHOKITPTIE. IRV IR
EXRRICATPT—HED 5 HRRWME5EEZ1T) 72012, Mercer D
il 72 X — 212 L 72 JEMS (Job Evaluation Management System) 725$%
HENTBYY, IME 2 7230 E A5 BBMEA 37 2 gL Tw
%0 ZL T, ZORATHEMRMEGDIEL Lo Tnd,

(16) RIS L. BEEHRE ¥ 4 20 — IR L. T ORE L LI
BE L, #tto BHPHARKEBO 7o 224459 L9 %, [E SNTAL
ERfTAE LenwZ L,

Queensland Government Office of Industrial Relations WEB # A I: What is
good faith bargaining?

https:// www.oir.qld.gov.au/ industrial-relations/ qld-industrial-relations-frame
work/collective-bargaining ZH#,

(17)  Queensland Government WEB: Chief executive pay and benefits, Queens-
land Public Sector Chief Executive Remuneration Framework
https://www.forgov.qld.gov.au/employment-policy-career-and-wellbeing/pay-
benefits-and-leave/chief-executive-pay-and-benefits Z,

(18) Mercer ZXN—ZIZLTWV5AHZ LIZOWTIEAIERMZEH 4 @ Sandra
Lerch K7 5 Ok JEMS D FHIIZ 2o Tld Queensland Government WEB
# 4 b, Establish or review a role’s classification level (JEMS) i,
https://www.forgov.qld.gov.au/human-resources/ recruitment/start-a-recruit
ment-process/establish-or-review-a-roles-classification-level-jems
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WIREE 08T W B
H9 FIRAMASE (% AUD)

$180,000and above ||

$150000t0 $179,999 | 1]

$120,000 to $149,999 ]

$100,000 to $119,999 F

$50,000 to $99,999 _
up to $49,999 |
|
0.00 2000000 4000000 6000000  80,00000  100,000.00 120,000.00  140,000.00
ER - REEERPY BB W ZDHEERPS

i 8 : Public Service Commission (March 2022) ,p.14 ‘Earnings are made up of
salary plus regular allowances with remuneration calculated as actual FTE & ) 7%

(8) fa5kK#E

NS AR 549 D) Th Do BT T 7 WIZEHRIRE -
H 2o 3EM T I N TWD, 1AUD (5 Fv) % 886 [Tt
B35 &, $50,000 1349 443 73 . $100,000 (3% 886 73 . $120,000 (X%
1,063 75 . $150,000 13#9 1,329 75 M. $180,000 i%#y 1,595 T TH 5. &
b £\ $50,000 22 5 $100,000 DAEIN DB Eix, F i EHRERBEME. &K
H. BREZEHE-HRTH CRENS W,

AT $150,000~$179.999 D ik B ix. #E42 LMK (Senior Officers:
SO) TH 5, EFMKE (SO) & JEMS 2 & % B flifig 2 720~819 TH
D, 20y, BERA VM I~3THEEIRT > TWVD, LOHBY
RA Y MR SN2, FERERHMEIC & - TIREFITEHE (FHK
TE) SET B, T2 M5 EA VIR A5 2, HHVIE2H
53) 1TiE, BOERERST S EPVETH Y, EREHEICE DO WT
ThbNb,

A (SO) O4ERE. #5122 TREIEK 4 (Superannuation)
RSN T4 (Leave Loading: — A b5V 7HEHOF BT, 4K
WREWD LD H2HFY) 2MALEHTH D, 202249 H 1 HEL
M 4H1L $162,743~8178543 TH . HAMTH 1,442~1582 T TH
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A=ALTVT 74— X7 Y FMAIRMNC BT 2 5@ 75~ A (i)

x2 LB (SO) 0fs5 (202249 A 1 HLE) (Bfif AUD)
#5ARA b 5 B4 4 AR YRR 1) T4 el
3 156,491 19,953 2,099 178,543
2 149,565 19,070 2,006 170,641
1 142,642 18,187 1914 162,743

Hi : Public Service Commission, Senior officers-employment conditions (Directive
02/21 Effective date 1 July 2021 ) p.8, Schedule 2: Senior officer remuneration rates,

% (1AUD =886 HTH#5),

$180,000 Ph i LA AEHE (SES) X ) LOFEINTH 5, ks B
(SES) OWEAGMEIZ JEMS720 LLETH Y. ¥5RIIEX3IOMY TH S,
#5578y -r—3 (Remuneration package) 13#55- & B F2Y (Executive
vehicle allowance) Z&5H L7:d DT, ZIUSBKRES, FRIKBT Y%
I L7z b o234 0L (Total fixed remuneration) & 7% %, Z O &4,
$173,351~ $342579. HAHMT 1536 FH~3035HTH% (1AUD=
88.6 FCIH) .

B (SES) OG- ORATT D MBMAMIZ L > THhE 2. #1DT
T ENALRIIRIED /Sy r—2 - R4 v b (11, 21, 31, 41) ~O¥
FIPEATHY, XY —EY 2ALEHE (Public Service Commissioner)
DHFIAREFIIBIICE BT TE . FHy r—3 - RA »
MIBWERZRETAZEIZLSTIA, ¥ T2 0D EHITH
505 AY—CARHRROFFARBEZHNML, BHWIZ2HKS X FET
FiFazerdh s,

BBBEO Ny 7THHEFEHEMHE (Chief Executive Officers : CEO)
. BRBSAE & F SIS L2258 F (Band 1 ~6). # L CHIE
HhEREEBLTHRES 7Sy 7/ — 3 (Total Remuneration Package) A%k
EEND WG Sy r— T2, Bl L AERIRIRTF Y % & A 72
LEAES RHBAIS) PEENTwD, SFEOFRBERE DM
ENAbBand 1 OG8Ny 77— (2022 £ 9 H 1 H L) &,
$682,125~ $852,628 T, HAM TH 6044 77 ~7554 T TH 5 (1
AUD =886 M TH#55) ",
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&3 SES Oi#a5x (202249 A 1 BLIE)

QW — o= 2 2y 2] AN

WIS | 1 };L:’/f}fy g j f— v 1?7?/ iign& ”;4
1720+ | SES4 | 45 303601 | 35267 | 3711 | 342579
14 290780 | 33632 | 3539 | 327.951

43 277958 | 31997 | 3367 | 313322

15201719 42 267188 | 30624 | 3222 | 301034
41 254862 | 29052 | 3057 | 286971

1280-1519 | SES3 | 35 246248 | 27954 | 2941 | 277143
34 230047 | 27036 | 2845 | 268928

33 231162 | 26031 | 2739 | 250932

11201279 32 223287 | 25027 | 2633 | 250947
31 215408 | 24022 | 2528 | 241958

940-1119 | SES2 | 25 211234 | 23681 | 2492 | 237407
24 203354 | 22676 | 2386 | 228416

23 195477 | 21672 | 2280 | 219429

820-939 22 188722 | 20811 | 2190 | 211723
21 181967 | 19950 | 2099 | 204016

770819 | SES1| 14 173674 | 19466 | 2048 | 195188
13 166917 | 18604 | 1958 | 187479

720769 12 160163 | 17743 | 1867 | 179773
11 154534 | 17026 | 1791 | 173351

Hi g Public Service Commission, Senior executive service-employment conditions
(Directive 03/21 Effective date 1 September 2021 ) p.8, Schedulel: SES remunera-
tion rates

9) EB
74 =V A5 FHNOBRFEOBBEIE. FPRIRETTLAIZBWT,

(19)  Queensland Government WEB # 4 b, Chief executive pay and benefits.
https://www .forgov.qld.gov.au/employment-policy-career-and-wellbeing/pay-
benefits-and-leave/chief-executive-pay-and-benefits
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F—=ANIVT - 7A=Y AT N

VASS § A

FAVANS]

REC B B S I~ O FA (Fisi)
TV A L (FTE) TLERZED SN TW5D, X ) BARMIZIZ, W

BB 2 (Fiscal Principle 2) [ —fBUHFHRMIC BT 5 Frl oG AREE 1L,
fEAETIEZ L, FITREINAICE > TN S XD i 4R % B
LT 5] e, THE - BRFERR - fTBR=—X ([ v 7 9%&

WbE. ¥
. OB RS LR EE LT, WY (Queensland Treasury) 7%

HHHPNMKF (Department of the Premier and Cabinet) ALY —VY A%

HEEWME L, S8 &5 ROLEEICOWTRB L2 LT, &1
BB DO ERZEDTWEY, £HE D FTE @ ERRIZ, PHEESE

25 (Budget Paper 2) I2BWT, £4 DL ) BRIETREINTVS,

(L103FTE - 29.71% ¥4) .
849%14I) THh B,

TNE A LRI X B BB [RETRO Y — 2R 2 im b S
FEZHIMAS K & Do 7203 Hhili (5,78FTE - 13.75% 1), # H I F

5] LV BHEARZFEBT 57290, 2014-15 4 5 202122 F 12T T
40,692.28FTE (2044%) L T & 720 2015 4F 3 H ~2022 4 3 H @ ],

(1,377FTE - 14.78% %), F # fili (10,638FTE - 38.10% 4). f& f& fii
(5077FTE - 51.38% ¥4). & i (3106FTE - 39.16% ¥4). &k 2 B H
g

% B (733FTE - 652% 14). # B+ (204 -
3. 2016-17 4EE FEAH 5 2019-20 EIE T F T, [IFkRIERT 0P
T, 7V A4 2408 (FTE) (2 X 248 BB onas A1z B\ s 2k

WENIZTAHZET, FHRTELAKY— 22T 5] Lvw) B
%5 6 5 (Fiscal Principle No6) d & o720 LA L. 2018 I &7z
]

(20)

(21)

¥—%—-a2—) LA 27#HE (Professor Peter Coaldrake) 12X % L

o —HiEHE T AEEMOE B0 L A ST LM OEEHED
(22)

YD EN TV L HRE L HHE DI TRAELTED. AT
ZEBHRHFEOFHNZHE ST WD Z b, AHNERIC X 28I
iz NE & MBS 6 513, AWM RO E HEZ EKT 55
98-86

NCEAR G Z DA REVED D 2 LIRSS FLEIE 2 TIRBEAR R -
BHEEMEZNLUANOERMN 5T THEBESE 6 7 2RI 52X IRKD S
N —v 2 F

N7=®o WBORHLE 6 513, 202122 PHUBZER S LTV AV,
*H R
Workforce Futures) ~Ot¥ 1) ¥ 72X %,

Queensland Government (2022-23), pp.119-120

43 ® Sandra Lerch I (Executive Director, Strategic
Professor Peter Coaldrake (18 September 2018), p.3 D 60
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R4 BFEREEHR (FTE#RE) LR

Funded Controlled FTE positions by Department’

2021—22  2021—22 2022—23

Adjusted Est. Act. Budget*

Budget®
Agriculture and Fisheries 2,108 2,108 2,108
Childen, Youth Justice and Multicultual Affairs 5,286 5,280 5384
Communities, Housing and Digital Economy 3,590 3,573 3,518
Education 75,706 75,676 76,774
Electoral Commission of Queensland 76 76 81
Employment, Small Business and Training 4,576 4,566 4,778
Energy and Public Works 2,319 2,303 2,303
Environment and Science 2,841 2,839 2,863
Justice and the Attorney-General 3,628 3,634 3,792
Office of the Inspector-General Emergency Management 22 22 22
Premier and Cabinet 455 450 474
Public Service Commission 64 64 64
Queensland Audit Office 191 191 191
Queensland Corrective Services 6,599 6,597 6,606
Queensland Fire and Emergency Services 3,809 3,808 3,901
Queensland Health 99,266 99,480 105,686
Queensland Police Service 16,920 16,923 17,548
Queensland Treasury 1,291 1,278 1,258
Regional Development, Manufacturing and Water 586 589 602
Resources 1,550 1,531 1,425
Seniors, Disability Services, and Aboriginal and Torres Strait
Islander Partners);wips ° 1.961 1,959 1,903
State Development, Infrastructure, Local Government and Planning 993 986 974
The Public Trustee of Queensland 637 637 606
Tourism, Innovation and Sport 467 463 472
Transport and Main Roads 7,489 7,488 7,498
Other® 40 135 .
Total 242,470 242,656 250,831

Notes :
1. Departmental FTE can also be foud in the Service Delivery Statements (SDS).

2. Other relates to whole-of-government unallocated FTE pool established in the 2021 —22 Budget. The
FTE pool has bees fully utilised to support resourcing of approced functions in the 2022—23 Budget.

3. Adjusted Budget reflects movements of FTE following Machinery of Government changes only.
4. In addition to the FTE positions outlined above, a Norfolk Island Taskforce has been established to
support Queensland’s delivery of services on Norfolk Island and the implementation of the

Intergovernmental Partnership Agreement on State Service Delivery to Norfolk Island. This includes

up to 28 FTE across Queensland Health, the Department of Education and the Department of the
Premier and Cabinet. These FTE are fully funded by the Australian Government.

il Queensland Government (2022-23), p.121.

(23) Professor Peter Coaldrake (16 November 2018) p.4 O 2,
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A=ALTVT 74— X7 Y FMAIRMNC BT 2 5@ 75~ A (i)

E10 MHEARE 2022-23 F£E

Grants expenses,
(vhBh=)
19.2%

Other interest

expenses, Employee
(Z DADFHALN)
2.4% expenses
(BEAGSE)
Depreciation and 40.1%

amortisation,
CRIMELNE)
6.2%

Other operating Superannuation

expenses,
(ZDMDEZE) __expenses,
26.5% (BB ESZH)

5.6%
i Queensland Government (2022-23), p.117

(10) A4&

74—V AT FMFRIIBIT L2 AMHEEIEIHI0IRLZE), BREA
PR AT 40.1%. ARBRAE G GRIRAE SRR AR EAE) A%5.6% T
Bt 45.7% £ T2 o T B,

BB AR S - ERARER - RISk & T TB D,
2022-23 4£1& 300 4% 7,600 75 RV T, 2021-22 4E DR GER & b 21 4% 4500
JI RV, T7%HINT 5 & FREINTWE, 29 LaMoiE, AL,
RO Y — © 2RI - BUF OB A, BEBOEICR-725 DT
HY . PAFORBIERE 72T Th GBS N LA EIC X 256571 &
L3I0 AARBTATH 5,

AR OB G 1ZWE 6 T 16%HM L. 7V ANV O EH W
BHO AR 1% % Lblo 7z, FfRlav st - XU FI v 712X 2 HEGE
D728 2020 SEDFEGH & FIFIXE S 7z25, BEBEEZZTHTRTO
AFEER M 1h B SRR B 22 B e v K 5L B H 25% DB IR G- B
FHEICHAAT R,

(24) ZoIEH®FMIZ Queensland Government (2022-23), pp.118-119 12 & %,
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B, WEOEMEIZIH LI HAREE L > Tnb D, 6 HIZHES
TRV T AFRIGHG LADE2EDLIEIESTH D, MS2OHHT
WY EASOFEPARL L7213 BEZLOPEL S, JloFEH»
SUWHIT A5, MBARHTEMIGEMES 2 EHl+T52 L1056,

BE R

NFEBE. AR5 EE. [ERABER T 7 4 —v]

Professor Peter Coaldrake (18 September 2018) Review into Queensland Public
Sector Workforce Stage 1 - Reporting ISSUES PAPER

Professor Peter Coaldrake (16 Nvember 2018) Review into Queensland Public
Sector Workforce Stage 1 - Reporting - Supplementary paper on Frontline and
Fiscal Principle 6 issues

Professor Peter Coaldrake (28 June 2022) Let the Sunshine in : Review of culture
and accountability in the Queensland public sector (Final Report)

Peter Bridgman (December 2018) A fair and responsive public service for all :
Independent Review of Queensland Public Employment Law (FHH0E )

Public Service Commission (March 2019) Queensland public sector quarterly work-
Sforce profile

Public Service Commission (March 2022) Queensland public sector workforce pro-
file

Queensland Government (2022-23) Queensland Budget 2022-23. Budget Strategy
and Outlook (Budget Paper No.2)

(25) 23— ¥ 2% H 4 @ Sandra Lerch X (Executive Director, Strategic
Workforce Futures) ~oOex¥ 1) ¥ 72X %,
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